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Abstract of Research Reports

Work-Life Balance in Australia?
Barbara Pocock, University of South Australia

This paper considers some conceptual issues around ‘work-life’ analysis (especially ‘work/care
regimes’ and ‘work/care chains’ before reviewing some empirical outcomes of existing arrangements
for Australian workers, along with their households. The paper explores factors that underpin
work-life outcomes and, building on empirical findings, offers a model depicting some of the key
contributors to work-life outcomes. I argue that an ethic of care needs to accompany Australia’s well
developed ethic of work, and that new arrangements are necessary to govern their simultaneous
realisation in Australia if negative interaction between the spheres of work and the rest of life are to
be minimised. The paper is in three parts: first a discussion of the conceptualisation of work and life
issues; secondly the state of work and life in Australia; and thirdly some brief reflections on ways
policy implications. The chapter draws on the 2007 Australian Work and Life Index (AWALI)
(Pocock et al. 2007a). | acknowledge the contributions of my colleagues Dr Natalie Skinner and Dr
Phillippa Williams to the paper.

Work-family conflict: fighting the ‘good fight’
Mary Runte, University of Lethbridge

The experience of work-family conflict, and attendant negative outcomes, for women who attempt to
balance the often contradictory and competing identities of mother and employee is ever-present and
indeed escalating. In this article, | adopt a feminist poststructural lens to focus on the discursive field
of work-family interaction, which has historically been dominated by a discourse of work-family
conflict, and more recently by a discourse of work-family balance or integration. I argue for a return
to, and a poststructural turn upon, the discourse of ‘work-family conflict’. Rather than a focus on
how to satisfy priorities of the two domains, | argue that the experience of work-family interaction is
frequently experienced as negative because of an escalation of the *occupation’ of the family domain
by the encroachment of the work sphere. Women experience conflict because they are in a battle to
defend the importance of the family and their identities as mothers. A return to ‘conflict’, calling for
a focus on the temporal, spatial and affective occupation of the family domain as a key dimension in
the experience of work-family conflict, highlights the role of language in the construction of the
subjectivity of working mother as defender. Work-family conflict is herein conceptualized as a state
of war and the domain of the family is the battleground.

Balancing Work and Life: Whose Work? Whose Life? Whose Balance?
Glenda S. Roberts, Waseda University

As the developed countries increasingly see women’s participation in the labor force rise, a common
challenge has become how people can balance work responsibilities with the rest of their lives. The
crux lies in putting into place and enforcing policy frameworks that acknowledge the legitimacy of
finding balance, without sacrificing gender equality. This article discusses the parameters of this
problem for Japan: a low birthrate, rapidly aging society with growing numbers of women who seek
to maintain careers. Through a study of the working situations of employees at one U.S.
multinational corporation in Tokyo, | investigate the ways in which career women approach and
negotiate work/life balance. In recent years, while government and corporate policies have changed
to foster both balance and gender equality, a cultural work environment that breeds long hours for
core white- collar workers, embedded gender roles, an ongoing recession, and a lack of strict
enforcement mechanisms for corporate work/life balance initiatives and their regal underpinnings
seriously dilute the effectiveness of policy. Balance is precarious at best, and often elusive.
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